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[Abstract]

ple of 349 nurses completed measures of Job Insecurity Scale, The Chinese Maslach Burnout Inventory, Organizational Sup-

Objective: To explore the relationship between job insecurity and mental health in nurses. Methods: A sam-

port Scale and General Health Questionnaire. Results: (DThe correlations among job insecurity, emotional exhaustion, dep-
ersonalization, reduced personal accomplishment, organizational Support and mental health are significant; @Emotional ex-
haustion, depersonalization and reduced personalaccomplishment partially mediated the relationship between job insecurity
and nurse’s mental health; (3)Organizational Support moderated the relationship between job insecurity and nurse ’s mental
health. Conclusion: Job insecurity impacts nurse’ s mental health directly, and indirectly through three dimensions of job

burnout; Organizational Support weakens the negative effects of job insecurity on nurse’ s mental health, and plays a protec-

tive role on nurse’s mental health.
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