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[Abstract]

ship styles in the relationship between the work engagement and the psychological well-being in Chinese civil servants, and

Objective: The current study was conducted to the moderating effects of three different paternalistic leader-

whether moderating effects were mediated by resilience. Methods: 411 Chinese civil servants were investigated with the
Utrecht Work Engagement Scale(UWES), Paternalistic Leadership Style Scale, Connor—Davidson Resilience Scale(CD-
RISC) and Ryff’ s Psychological Well- Being Scale. Results: After controlling for several demographic variables, (D the
work engagement significantly and positively predicted the psychological well-bheing(y=0.28, P<0.001); @The moral leader-
ship positively moderated the relationship between the work engagement and the psychological well-being(y=0.08, P=
0.029), and the resilience mediate the moderation completely. The authoritarian leadership had a negative moderation(y=-
0.17, P<0.001) which was partially mediated by the resilience. However, the moderation of the benevolent leadership was
not significant. Conclusion: For Chinese civil servants, the relationship between the engagement and the psychological
well-being is moderated by the moral or authoritarian leadership. The positive effect of work engagement on psychological
well-being, which is mediated by resilience, will be stronger for those civil servants whose leaders possess high—level moral
leadership or low—level authoritarian leadership.

[Key words] Work engagement; Paternalistic leadership; Resilience; Psychological Well-being; Civil servants

AFE AT A S ROk, e LR BN B2

-1109-

BRIt s, 5| TR A S BN i
UEAEAR , T FE AU 7 PET38 5 2 55 53 o) R il o i 0
T R R 2 55 GBI AH — SE B I O848, A
P TN AR AT 8 OB IR T 5 IR
A 55 B EBL R R, A N SEAR RS T I Bk
o MRS REERIRL L A 55 LR TR
ORI T AR R T ARG BB WU ) 38
A TR AR — RN A2 . PR, 7ERE
FEBORTCIEBUE RIS BU T , AR THA 55 AR
9.0 PRS2 A 3% (Psychological Well-being ) 2815 0 A

THIRVEE : 815 %, shizb@psych.ac.cn

PR BRI T SE L (Eudaimonic ) A HE
AL KRR ARSI R L A TR 2
RO TAEBEA (Work Engagement ) 298 & T AETH
BT RN EERRZ —, TAERAIE AL
TAEP AT AN AN IR Z T 6 A R AR S,
X & T D T PR SE AR AR B AE I,

TELH U 4515 XA (Leadership Styles) #%1Ah
S O3 TAB RO PR SS 1 B 2R U, 23 X6 51 T
TS AR R J S e T T A NE A SR R Y AR
A A ST XU ABE ) B b B R, R
415 (Paternalistic Leadership ) Hi 15 725 2% & # A 351 55



-1110-

Chinese Journal of Clinical Psychology Vol.25 No.6 2017

NFE g g BAT B 20 A S AR AR
A= 28 S B TR R T T 207 AL S 2R AT
JEAL = ANHERE , IR ] 7 TR Ry = b T AR ik 37 %
P, Ho (T ERAR U R T 8 SR AR
PR 5 25 S5 W AT A, R I A B3 T4 Ry 2R 30y e
BRI s FEA T4 S 37 R B 81 B A A HSF A
BV, DL SR VR A AEA 7oA 6 ) B3 AT A A
] s s AR ST E L Wi T R RE ) B R
Y3 L BSOS N7 286 NAUZU ST A TR, %
LAY 5 AT R ZRINIBN IR AR ANZE R, W5
2 BT AR 26 B3 T BRR L = A= 5. il
X5 T SRR HE T B TR R T3 O RE T, 424 B
SRR, PRI AT HEIN A [R] A A S A T X
FE 22X 20 55 DU BRSEAR RGE AN [l A 14 1 1

S RGHIRPIAN A K RTINS B
B s BAER], A A — Fh PR 1 A 3R
T EAEH TR B BRI ALREE L 03 O
PR (Resilience ) BRI A A —Ff PN ZR D 28 22 B
VERS 5 ML AN IS N R GE 1, BB AR ARG HT)
AE MR R 22 D T ) fe B i 45 )5, R 32 B it
3 BT HRAR SZ EL 50 P B, AR
Xof P R P R R, I X B A A RS
T3 PRFR PR EAA E R L, — LR fIA,
HHE HEA NFIRE 22 N B3 SR, Rt ot — 14
A O IRV A AR IR R R R M), Bz
NG 9 X AR (A & Y G A PR A S A S 4
by U BRI 1) AU, R 2R I A N IS
R P RLEA S B O E A RS B ]
TR T AR AR AN AR I, 7O BB o AN
o3P0,y —SERF SR R B, O B O B S AR R
AREHEVEFR N, R, A 2880 T F A T E
— PP AR R A 2 SR R R N HA R
OB AT X 3EE 52 A J8 7 £ T [ 52 0 BV
T JESA A0 A Sy — ol JXURS: A 3R 5 Fe 7, A Pl s aok
i) 55 A o AP DT XoF 0 3L S A ™ A A T 5
Ml

PRI AR SC DL TR 0 55 O BFTE R 42, LA T AR
AN A, 53 LA =R g R U U ([ 28 7
A REAO AR R I A8 &, DL PV A AR 6
DL BRSSO AR & 2 — M TR I I A
A BB D TAEBARE 1 2 1 1] F0. O B2 A 8 )
{ZZEAEA T TARRAFLO B AR C R A
2 TR T VR SR S 2L 2 A B S AR
H @=RFZ KAT T AL TAERA SO

JE& G 2 v B 9 A P ek O BRI A v A 00 52
o PRI AR AL AN 1 7

THEHRA =1

—»  DEE

FEARS

BT (R
1 X&RE5FGE

1.1 &K

LA SS BRI SE AT 42 i I 2 R A0 8- 5 &
Ji IR 638 14y, MISCAT A5 R4 411 107 (64.4% ) , Hirr,
HE217 N, %194 N30 % S DT 143 A, 31~40 %
176 X ,40 % LA 92 N\ HLEF 86 N, LI 325 A5 TAF
V5K LA 102 A, 6~104F 141 A, 11~154E 71
N, 16~204F-56 N, 204 LA 41 AR K LA 141
NGB (B IERD ARG B4 119 AL B G IER]D
SEHA 110 A, A0 2 (5 TE R HE 95 S A 45 Fn S8R S DA
41 A5 H YA 5000 76 LA R 161 A, 5001~8000 JG
172 A, 8000 7T A I 78 A5 37748 61 317 A, JE 3™
B 0894 N R EE N 356 N, A #8550k
NG NTT N ATBLINAME 55N NG 234 N

12 TH
1.2.1 P X #& Utrecht T4 & AN & £ (UWES)

IS AT, AL 5 T R EER 3 AN ERE RO
(AN ~6 (BT SIS, B, TAER AR
R % RAEAFSE H ) Cronbach’s «=0.96,
122 FRXAFZAY LI5E, 52K
FEAT JEAL3ANYERE R 1 (AR AN ) ~6 (FEF ]
)6 SIS . ARG 2R BT R AL 3G
(755 )Y Cronbach’s a7 51|47 :0.88 ,0.92 #10.85 .,
1.2.3  Connor— Davidson = 2 37 4 % % (CD—
RISC) ¥ SLpa 225 A8, 45 8] | [ 5% ok
W3 AYERE R OO ) ~4 (JLF- B2 ) 5 5 10E4y,
SRR OB . AT R T AR RGE
A ESCILTE SR 05 3 8 3R A9 [n] (VA TS 2 Hh
PAHRILET G B s e R B IR ) B IS &=
ZEH Cronbach’s a=0.92,

124 Ryffw 2 F45 % F 2P 5T 4£20
A, AL H M A RAFCER AR H
b A TGN 5 A HEE R 1 AR TR ) ~6 (FEH A



REIGROBEFZGE 201748 45254 el

-1111-

AR )6 BV ST O SR AR R . AN
FEMIBR T 18 S IRANTE 5 20 B (C“FRINH S BT
SEEE AN ARG SRR R XS 1Y) MBI S R
Cronbach’s a=0.88.
1.3 SitAE

{8 FH1 SPSS 20.0 il Mplus 7.3 #4743 M. % H
Harman B0 A6 5670 , FHBIE M PR 28 20 Ar LA A AR
MO (4 >3 2 T A BB mT Pl 1 A48 B i ) L5 A A
M1 (441 R P B0 AT 14 D YERE (3+3+3+5) i
B MRS FRRE , 45 0% i R S R i 28 X AR 5T 1Y)
MR/ N1,

1 HEFHRERBHEE LR

BIC
X df AIC - -
Sample-Size Adjusted
MO 11961.77 2700 83564.80 84468.98 83755.01
M1 512553 2609 76910.56 78180.43 77177.70
MO-M1 6836.24%** 91 6654.24 6288.55 6577.31

T #% P<0.001 , R IR USRI AL T
2 % ES

2.1 TENMIASIT
PSR TAEHA 54745 L0 PR
2 B AR AR ¢ RECERLE P<0.001 F 7K Fik3) 3

IEARDG, 5172800 5 1 A OC R R ) T P<0.05
4 J0 5 TE R G, 100 Y 3k 6 5 ] R SR S A U Y
SRS T AW CIS TR e 2 i AT E il Sl
AE O PSR AR KU I R (R 2) o A AR s [H] AH G
W) E G2,
22 BAPRITHEALEREKK

FERE T TN T 22 G (PRI AR SRR 27
D UAEE T BRSS9 H A (BRR TR = 38U
R TAESE ) J5 , o i At =N BRD TAEBA
(= 2B TR T . IR E s BAER, LA S
FRE M I A A -5 0 B A I 2 8] A A 500
WEATIR R =B S EHR LA Ol R AT« Y/ df=
1.38, TLI=0.974, CF1=0.992, RMSEA=0.030 ( 1~ %& 47
) 5 X/df=1.23, TLI=0.985, CFI=0.996, RMSEA=
0.024 (1745 F ) ; x*/df=1.40, TLI=0.977, CF1=0.993,
RMSEA=0.031 (&AL 40S) .

R T A S5 N AT T A BT T R0 A 3
JF FARERS, B 26 43 il A 46 — 2R 584 40T AUA 1)
BTN, S R R 8T AT 5 T AR
ASEH IO B SE AR IR AR R 05 51 0.08 (P<
0.05) F1-0.17(P<0.001 ) , ELHIH 78500 1 25 5 i~ 2K
ST B RN AN 3 (y=—0.05, P>0.05) .

x2 FEETHHMEEREXXREIAOFEE)

ArhE (n=411) x£SD TAERA {~ 2R A4 AL PR
TAEHRA 68.72 15.72

= 2851 19.73 4.90 0.547%%

FEATAN S 21.53 5.19 0.45%%x 0.69%*

AL 18.32 5.07 -0.00 -0.10 —(.25%#%

NN LS s/ 90.58 11.72 0.69% 0.42%k% 0.36%%* -0.00

AU PSP A 78.62 12.31 0.26%%* 0.11% 0.26%% —0.4] %5 0.44%%*

1E :#P<0.05, #% P<0.01 , *** P<0.001

DL BB — b o 254 R mi I TR A
S MRAEA TR A A A A R O B AR B Y 22 7T
[l )= A, 6 T AR A 5400 5 XU 10 38 BN A 7
T AR RAG U0, 45 0 R A RAEA T4 K R, T
YESA S AR HE O B AR R T (h=0.13, 1=3.13, P<
0.05), 7 = BT F/K T T, TAER AR L3S
&R I A2 16 FH ( b=0.30, =4.37,, P<0.001) 5 5 ; []
iF, 8 B A KR, TAES A S gE O 4
Y TF (=0.13, 1=2.25, P<0.05) ; T 75K AL 45 5
KR, TARBEAT TF00 B = 48 B 0 42 0 FH (b=
0.47,1=7.95, P<0.001) 55

WL, RAREEA A S A5 T, PR
P24 U X T AR A OB SR AR R DG R P

B EENENEM. HA R IR E0R B
VT RN A 3 DR AN P AR SR B0 2R T 1)
A A BRI RO

TEAT AT A A AT ARG 50 N 1] 2
3 R (55 N R A i A HR A 72 g s AR AR ) % 42 2R
BO o TAEFR A S 1EA T 605 19 A8 B IGO0 BRI )
Y 8.3 (y=0.12, P<0.001) , /C> BRI 1 XoF o0 B S 4
AR FH B2 (y=0.48, P<0.001) , 11 fil A O BB 1
J&i 28 HL TGN o B =7 A R B AR R B 0.08 B
0.03, AP 5 35, SOTA 7400 S P 1 1 R0l 1ot O B )
PER5E 2 rP VR R SE B TARBA S BAUSH S 1 28
IO B M R AR B3 (y=-0.08, P<0.01) , >
B MR 0 PRS2 A R E H B3 (=048, P<



-1112-

Chinese Journal of Clinical Psychology Vol.25 No.6 2017

0.001) , A A AR 2 J |, 38 H 300X B S A A 5%
T REMOR 2, DRI SR S R 3] 7 288007 38 3
FEB)HE I 43 T A VR SE B, B R T RO -
0.13, 28 fy A 18 TR 42 08 75 R0 S —-0.04, B/ 1y
BN 23.5%

THBA Ui
012 1B
e
BTAEME g
017023 ¥
T AT LEEED

003(008)

B2 ETaSKENERTETERRE

THEA i
0050 LB
RIS o
S031#0. ¥
TR A FHASAR LEEET

013017)
B3 BINSSNEHE RN ATHERGE

DI Y550 — A o 254 s MR TARRA
R e MR AEA T A 40 S A A O BRI M A Z2 5T [l 1
Ty A8 R TAEBA S G RS 19 238 BALN; 3464 7 ] 2R
R, R R AERET SR ACE T, AR
A SR 0 BB R T (b=0.56, =11.42, P<
0.001), M 7E F BT FIKE T, TAER ARG EER)
PRI HEVE FH (b=0.79 , i=14.69 , P<0.001) B 58 ; [,
TE R AR T, AR A S e 3R
$2TH(b=0.60, =12.56,, P<0.001); Ifii 7515 @AY 451 5 7K
R, TAEB AN T M AR EE H (b=0.77 , =
15.23, P<0.001) 555 ,

WAL, SARIEA T AL S F A T, R
KRG KA TAERA S OHEEIER S R HA
2 AIREAER

3 W #

ABEFTEFR T, FE 22 55 53 TARBLA L B S
R ERA B e AR T (8 32 3 G U405 KRS Y
P, ELIZ A Y A el oaad i O BRI B A 52
S R SRR TR OATE i coeiiBURIRS 80 €3
AR R A S B 5 AL 7 1] 98 A P S, A o it
O BEEIPER T S

FIREERER AT O T A A TAER

A, i aed b O BRI T R B S AR R
$2Tt o FBAAIAE NN, AL 5 R E L 530 il
HIE S SRR ™, LU, 2R SR
REARZE , 84T G5 ] 5 0 i A 7 Y TE 2K
o AR A — PRIl , ST A SR, A T4
S22 . Werner 1 & B i 2 BE S 1
SO BRI R HE AN, DR A T I [ A
VEFIRY, FHSEMIAY  MEE LSS 27 ) S AT S J7 iy
e/ =0k 07 T R L /NS A AV D MRS 18 O P
AR5 BIRT ST, (O ) 1 7 2 o D40 5 5 SR
LA R g e (S B T R RS e LD N
PSR 5O, L Kl A B — R AT
NS RE TR R BSR4 7 A T E S
B RAFHE BT L B R PR RE T , i I
SEEXTHAUE B AIAR] . AR EE RS h R R S AT
TEATYERE™, v] W FEFEAT U T B AR A TAER 2
55 DA, 0 T RE S N7 B ) ) A 2B AN X B A Y
fR7&, HEMTARAS B g O B AR R

AT TARBA 895 B A B T 3% b
RS | BRI 22 T B AR T A T
VEBRARAGENA TS | A SE AT A o BT I 78 A
BN Z T B TAEBAAEA e 8, 1 B2
ST BESE ARG Jim & WS 7R AR ARAFEIIA
() FE BEIE A I, 23155 B3 T 00 PSR RS AHSG
OISR O B X AT AT ) i 1 5 2R O A
B 5 AR A U 1 P I TR | A 4
TAEB ARSI O IR A R % . X
LT RS, Bl ) R0 AN 2 ) 1 30 B
I AECE AR THORR , S 1532 1 R
Ty ZBIETWERY R, i O BRI A 3, 4k
T )55 00 PRS2 AR R

FURITFE T8 55 BRI T AR (A0 WU
O IR PEALG SR AR A BIF SRR IR D, AR BFFE 85
AR T3 E A 55 01 TAER AR O B2 AR R
VEFIBLA , AT 7 AL A (0125 T AN [R] 40 XA 52
M o PR SE AR IR B ) BEFN 5 1), LA e 2 4 T B )
B AWFTEE e, g e T 7 A5k,
PETHo 55 O SR ARUR, 1 TN A0 e A L THA AL
AT G AR 2 % A HRMP A [R] , AT e
RN AN 47795 31118 R Ve B 52 4 EI0F 3 e VAR [ L i
ARE NS B BOR BT 55 A LRI R i — 22
%

2 % x W

I IhdE, R, BN, 45 MBI A S TR T A



REIGR OIS E 20174F 55254 556

-1113-

10

11

12

13

14

15

16

WA BN R YOG AR D BRI A T R . I
PRALFEEZR A, 2015, 23(2): 326-329+335

sRE, TN, ARBTEE, A% 4k X TAE AR TAEME . T
PR 5 TAEGUSO G &, b I IR O 3 2 A5,
2017, 25(1): 178-181

sk, fout. B 3SR A —— O SR AR R AR DE
D FERREPERE, 2007, 15(1): 134-139

WA, Bk TAEBABIMES (I AR 5 5. O3
Fleg kR, 2014, 12: 1975-1984

Robertson IT, Jansen BA, Cooper CL. Job and work attitudes,

engagement and employee performance: Where does psycho—
logical well=being fit in?. Leadership & Organization Deve—
lopment Journal, 2012, 33(3): 224-232

Matz—Costa C, Christina B, Elyssa J, et al. Differential im—
pact of multiple levels of productive activity engagement on
psychological well-being in middle and later life. The Gero—
ntologist, 2014, 54(2): 277-289

Chen CY, Chen CHV, Li CL. The Influence of Leader’s Spi—
ritual Values of Servant Leadership on Employee Motiva—
tional Autonomy and Eudaemonic Well- Being. Journal of
Religion & Health, 2013, 52(2): 418-438

Chughtai A, Byrne M, Flood B. Linking Ethical Leadership
to Employee Well-Being: The Role of Trust in Supervisor.
Journal of Business Ethics, 2015, 128(3): 653-663

KRR, JAI Y, BT, KA =TeRrE 5
Wk, A O HEARTIE, 2000, 14: 3-64

AR, A 5. A N U K S\ — TS s
RS, A 0 BESERTSE, 2001, 13: 127-180

Skakon J, Nielsen K, Borg V, et al. Are leaders’ well-being
behaviours and style associated with the affective well-being
of employees? A systematic review of three decades of re—
search. Work & Stress, 2010, 24(2): 107-139
Bronfenbrenner U. Ecological systems theory. Jessica King—
sley Publishers, 1992

Mastern AS. Ordinary magic: Resilience process in develop—
ment. American Psychologist, 2001, 56(3): 227-238

Rutter M. Psychosocial resilience and protective mecha—
nisms. American Journal of Orthopsychiatry, 1987, 57(3):
316-331

X 22 VU7 Uy B SR, St PR . [E Ak
H2EE2E, 2011, 6: 68

Luthar SS, Cicchetti D, Becker B. The Construct of Resi—

lience: A Critical Evaluation and Guidelines for Future

17

18

19

20

21

22

23

24

25

26

27

2

[ee}

29

30

31

32

Work. Child Development, 2000, 71(3): 543-562

Doll B, Lyon MA. Risk and Resilience: Implications for the
Delivery of Educational and Mental Health Services in
Schools. School Psychology Review, 1998, 27(3): 348-363
Polk LV. Toward a middle-range theory of resilience. Ans
Advances in Nursing Science, 1997, 19(3): 1-13

Rutter M. Resilience: Some conceptual considerations. Jour—

nal of Adolescent Health, 1993, 14(8): 626—-631

HEE, W ate, SR, A5 OB XS SR 55 DR IR
VAR S M ——A I 1) A R, v 1 PR B 2 2

%, 2015, 23(5): 795-798

Lightsey OR. Resilience, meaning, and well- being. The
Counseling Psychologist, 2006, 34(1): 96-107

Mak WW, NgIS, Wong CC. Resilience: enhancing well—-
being through the positive cognitive triad. Journal of Coun—
seling Psychology, 2011, 58(4): 610

WRAE. I A IR, 525 R PR S A R 5 R
FE. AL, 2009

T34, Wk, RIS 68, A HTii X TARB AR T AR S AR
BIFE A BLEIOESE. BT BRSO A R (B R), 2016, 18
(1): 33-39

TS, HARTE. SR Utrecht TAE AR (UWES)Y
(ERERR. I RO 2%, 2005, 13(3): 268-270
T 14 ##, 7K 287, Connor-Davidson @J‘@ﬁ%\:{(CD—RISC)
e b RBS R, UL: 55 A L OB AR e S
HEAE. LI AR 2RI R 2, 2005

TR KR 58 56 32 AU a) B 450 BRI G 2R
L. SINKE, 2007

T BB, SR AR, BEANE. AT T A I Y A AT T o
A D HRZAR, 2006, 38(3): 448-452

AR, JE 5. R AT = ok AR S
e AL Al —— B A 4B vk A BUAREE AL, s A7 BB
B2 22 02 LT 58 T R SRS e g
NSC94-2413-H-002-003-PAE, 5 t: 1TB(5E [ KRl 4Z
5143, 2005

Werner EE. Risk, resilience, and recovery: Perspectives
from the Kauai Longitudinal Study. Development and Psy—
chopathology, 1993, 5(4): 503-515

XS AR BN GUT D T0 BRI B AR SS LA 52 e i
I AERHL TR 2%, 2011

R I, R, 5F R RS RRERGTR S R K
AT AL, RHIFE L, 2007, 3: 168-176

(A% B H1:2017-04-04)



