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[Abstract]
school teachers by a Cross—lagged model. Methods: A total of 322 primary and secondary school teachers completed the re-

Objective: To explore the relationship between job crafting and work engagement in primary and secondary

peated measurement of the Job Crafting Questionnaire and the Chinese Version of Utrecht Work Engagement Scale at an in-
terval of 6 months. Results: M The correlation analysis showed that correlation coefficient between job crafting and work
engagement was significant; @) Cross—lagged analysis revealed that job crafting(Time1) predicted work engagement(Time2)

positively, while work engagement(Time1) didn’t predict job crafting(Time2). Conclusion: Our findings suggest that job

crafting may causally influence work engagement.
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