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[ Abstract)
gagement in teachers. Methods: 384 secondary teachers completed the questionnaire survey. Results: (DThere were signif-

Objective: To explore the relationship between organizational citizenship behavior, job crafting and job en-

icant positive correlations between organizational citizenship behavior, job crafting and job engagement; @Job engagement
played a partial mediating role between job crafting and organizational citizenship behavior. Conclusion: Job engagement
partly plays a mediating role between job crafting and organizational citizenship behavior in teachers.
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