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[Abstract]
tional labor, workplace spirituality(WPS) and subjective well-heing(SWB). Methods: Data were collected from 211 front—

Objective: Based on the conservations of resource theory, this study examined the relationship between emo-

line service employees in five—star hotels and private banks. Workplace spirituality scale, Deep Acting and Surface Acting
scale, Subjective Well-being Scale were used for this survey. Results: The bootstrapping results revealed that (DWPS had
positive effect on SWB, @WPS had positive effect on deep acting, and negative effect on surface acting, @ Deep acting and
surface acting both mediated the relationship between WPS and SWB. Conclusion: WPS can increase deep acting and de-

crease surface acting, through which WPS enhances the degree of employee’s SWB.
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