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[ Abstract)

manding officer. Methods: Using the junior commanding officer competency model established through literature review

Objective: To study the competency model of technical cadets based on the position needs for junior com-

and questionnaire to investigate competency status. Results: The competency model had good reliability and validity; sig-

nificant differences existed between the aimed competency model and others. Conclusion: The competency model can be

used as a screening tool for selection, training, cultivation and allocation for technical cadets.
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