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Development of Work Value Scale for Government Employees
GUO Jing
Industrial and Commercial Management School , Guangdong Commercial Institute , Guangzhou 510320, China

[Abstracts] Objective: To develop Work Value Scale for Government Employees and conduct the relative psychometric
examination. Methods: Based on the literatures and interviews, the scale was constructed. The reliability was examined by
test—retest coefficients and Cronbach’s a coefficients. The construct validity and criterion—related validity were also ex-
amined. Results: The Cronbach’s « coefficient of the full scale was 0.879; meanwhile, the Cronbach’s a coefficients of
the sub—scales were 0.917 and 0.813; the test—retest reliability after two weeks was 0.848. Three and five factors were
withdrawn from the two sub—scale respectively; the scale could also distinguish the work values of government employees
between different genders, ages, positions and education levels. Conclusion: The reliability and validation of Work Value
Scale for Government Employees meet the standards of Psychometrics.

[Key words] Work value; Government employee; Reliability; Validity

o 9
o 9 9 N
[e] 9
. [1-5]
A} b b 9 o
9’ N b o
o ’
b ] b
[1-5]
Y o
b N (e}
Y Y b (o] b
(e} Y b
. o ,Rokeach o
’ 1
’ 9
o Manhardt 1.1
25 . , Rokeach
Schwaartz , 56 ;
oBrady  Wheeler , H

o Dyne 12 ,



-304- Chinese Journal of Clinical Psychology Vol.17 No.3 2009

s, 2.23+1.21, ,
° 1 #BMERSBRENEFAWER
’ FH Ny TR AR e WASHHE
s , *H1 07%
, 45 %H2 08m
o 5 Likert 5 :s: . o6
o &HS | 0.638
12 #H6 0451
#HT 0.500
’ ®HB 0.784
, #*H9 0.808
#H10 0.668
° M, ; ®E11 070
307 , 284 41.5+6.8 %H12 0619
, 35 5 *#H13 0709
#H14 0732
2 &HI15 0709
#H16 0.606
21 #B17 0.656
#H 18 0611
( N ) #H19 0.586
R #H20 0491
#EH 2 0512
’ #H2 0632
1 o :@ #HD 0574
’ , %&H 24 0632
#%B 25 0.543
@ , . 22 ITROHMERSBRENBEFATER
; ® . @ , * H it B L BZ izl
%81 0.768
’ N %8 2 0.532
; ® , %H 3 0.753
#H 4 0.659
’ ° %8 5 0.759
:D , %H 6 0.643
. %87 0.649
’ ’ %#H 8 0.690
; @ , %H 9 0.523
o , , %H 10 0.750
.3 #H 11 0.578
’ ’ %H 12 0.570
. R %)H 13 0.632
# B 14 0.531
° ’ % H 15 0.474
68.3% , 4% H 16 0.490
66.8%. 12, %H 17 0453
4% H 18 0.531
2.2 %H 19 0.501
, % H 20 0.459
’ 2.3
° : 4.43+1.54, , Cronbach’s «a
3.82+1.91, 4.45+0.78, 3.78+1.69, 0.889 Cronbach’s o
4.11x0.97; 3.97+1.87, 411132, (917 Cronbach’s o



2009 17 3 -305-
0.813, 0.838, ,29
2.4 40~49 50 ,
2.4.1 3 , 50 ,
, 40~49 50 o 5,
o 2.4.4
2.4.2 , R
) o 6,
’ 3
%3 BEXAERMHNMERES(MSD) 3.1
B T , Cronbach’s «
NS R 4.35+ 1.87 452+ 194 0.879, Cronbach’s «
LfE B X 3.79 + 2.01 3.92+ 1.84
A 4.87 + 0.81 455+ 1.59 0.917.0.813, 0.848,
MARRE 3.97+ 1.76 3.22 + 1.66 )
BEX 4.04+ 1.91 434+ 1.10
i B 4.01+ 1.33 3.87+ 1.31 3.2
BE~ 3.78 + 1.35 438+ 1.58
i 2.34 + 1.65 2.18 + 1.86
TE M FE8,SD bR % *P<0.05, F I, : ’
£4 FRARELERAMMERER (MLSD) ’
HER LT [jlies] Bl Bl -
N2 54 431+143 442:184 450+163 430+1.53
K39 3554215 370+£191 389+174 4021165 ’
A 4474091 435+153 4404158 456+1.75
PAERE*  357+168 401+1.72 379+128 389+1.62
Bt 4204153 402+1.22 404+191 4.14+1.10 ° ’
HHRLL* 371+£1.39 408+153 412+£153 397+1.52 > ; ,
BE 398+1.76 408:125 397+156 4.00%1.63 ,
T 287+1.67 249+185 212+168 208+1.66
%5 TREHRNMBELSFANNMERER(MLSD) ’
294UF  30-39% 4049%  S0%LLE °
NWg A 411£1.39 442:152 439:1.66 450153 , ,
THEEN* 4351205 412:1.87 399:1.76 392174
YA 477141 4451142 4421139 406195 °
TAERE* 417+£188 381+1.82 379:129 364:1.63 °
B 4184193 423162 444:174 411142 ,
HEELL* 439+168 41816 411+1.79 399+148
B 408+186 415+1.73 418+175 420+1.23 ’
T 247+1.83 227:156 203:174 208+1.72 o
%6 FELHAEAERONERE R (MSD) ’ ’
hg it X% A F} '
N2 431+ 1.27 447+148 479+ 194 5 )
THEEX 3.63+ 1.95 389+ 175 3.93:1.97 . ,
A 4.38 + 1.43 442+134 450+ 133
TANER*Y  343:1.70 369+ 1.65 3.80+1.86 ’
Bt 418+ 1.72 413+153 4.04+1.74 °
HEHLL* 3.69 + 1.68 388+ 165 4.07+1.89 , ,29
BE 408+ 1.78 415+159 4.06+1.32
T4 4 * 2.17+ 1.83 230+ 1.68 221+ 1.87 A ’
2.4.3 ( 308 )



-308-

Chinese Journal of Clinical Psychology Vol.17 No.3 2009

o

CES-D  GASHS
, GASHS 3

:SCS

[12]
b

, SCS

Markus HP, Kitayama S. Culture and the self: Implications
for cognition, emotion, and motivation, Psychological Re—
view, 1991, 98.224-253
Yeh C, Hwang M. Interdependence in ethnic identity and
self: Implication for theory and practice. Journal of Counse—
ling and Development, 2000, 78(4):420- 429
Kondo DK. Crafting selves: Power, gender and discourses of
identity in a Japanese workplace, Chicago, IC: University of
Chicago Press, 1990
Kitayama S, Markus H, Matsumoto H, Norasakkiunkit V.
Individual and collective process in the construction of the
self:Self enhancement in the United States and self—criti—
cism In Japan. Journal of Personality and Social Psychology,

1997, 72(6):1245-1267

305 )

10

12

Cross SE, Madson L. Models on the self: Self—construal and
gender. Psychological Bulletin, 1997, 122(1).5-37
Barry DT. East Asians in America: Relationships between
ethnical identity, self—construal, mental health and accul -
turation patterns in East Asian immigrants, Toledo, OH:
The University of Tocedo, 2000
Bae KH. Multidimensional measures of acculturation and
ethnic attachment as predictors of depressive symptoms in
two populations of Korean—Americans. Ann Arbor, MI: The
University of Michigan, 1999
Singelis TM. The measurement of interdependent and inter—
dependent self—construal. Personality and social Psychology
Bulletin, 1994, 20:580-591
Alloy LB, Abramson LY, Hogan ME, Whitehouse WG, et al.
The Temple—Wisconsin Cognitive Vulnerability to Depres—
sion (CVD) Project: Lifetime history of Axis I psychopatho—
logy in individuals at high and low cognitive risk for depre—
ssion. Journal of Abnormal Psychology, 2000, 109:. 403 -
418
Radloff LS. The CES-D scale: A self-reported depression
scale for research in the general population. Applied Psy—
chological Measures, 1977, 1.:385-394
Blankstein KR, Flett GL, Koledin S. The Brief College Stu—
dent Hassles Scale: Development,validation, and relation
with pessimism. Journal of College Student Development,
1991, 32.:258-264
Brian TL. Self —construal and depression among Viet —
Inernational Journal of In—
terculture Relations, 2005, 29 :239-250

( 2008—07-17)

namese—American adolescents.

Judge TA,Bretz RD. Effects of work values on job choice
decisions. Journal of Applied Psychology,1992,77.267 —
271
Berings FFD,Bouwen R. Work values and personality traits
as predictors of enterprising and social vocational interests.
Personality and Individual Differences,2004,36:349-364
Dose JJ. Work Values: An integrative framework and illus—
trative application to organizational socialization. Journal of
Occupational and Organizational Psychology,1997,70:219-
240
Ravlin EC,Meglino BM. Effect of values on perception and
decision making: A study of alternative work values mea—
sures. Journal of Applied Psychology,1987,72:666-673
Fields DL. s s s s s
2004

( 2009—02-02)



