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A Sudy on the Factor Sructure of Firm Employees Sressors
GAO Fe , CHEN Long,PEIl Hua et d
Ingtitute of Psychology , Chinese Academy of Stiences, Bejing 100101 ,China
Objective : This sudy was to establish the factor structure of employees stresors. Methods: The study pro-
posed a nine - factor structure of stressors through exploratory factor analyss (Ss=3 946) . Results: Thesefactorsare lar
belled repectively as career development , housng, job characters, scia environment , human rdations, economic in-

come, child - care,organizational catmogphere and couple reations. Conclusion : The results showed that the stressor
gructure of nine- factor was cross- validated by corfirmative factor anayss.
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