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Abstract

Objective: To explore the relationship of big five personality with job burnout. Methods: 506 employees

were assessed by Big Five Personality Scale and Maslach Burnout Inventory- General Survey. Results: Hierarchical regres-
sion indicated that 28% variance of Exhaustion, 24% variance of Cynicism and 17% variance of Professional efficacy were
explained by big five personality. Exactly, Agreeableness was an effective predictor of Exhaustion, Cynicism and Profes-
sional efficacy; Conscientiousness was an effective predictor of Cynicism and Professional efficacy; and Emotional Stability
was an effective predictor of Exhaustion and Cynicism; But Extraversion and Openness can’ t predict job burnout effective-
ly in this survey. Conclusion: Big five personality was a powerful predictor of job burnout.
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