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ARelative Study Between Competitivenessand Big Five Model of Personality of University Students
CEN Yan- yuan, HUANG Man- na
Zhaoging University, Zhaoqing 526061, China

Abstract  Objective: To explore the relationship of competitiveness and Big Five Model of Personality. Methods:
Survey 321 undergraduates about the relationship of competitiveness with Big Five Model of Personality. Results:
Conscientiousness, openness and extroversion were obviously positively related to general competition in the students’

personality dimensions, while neuroticism was negatively related to general competition. Different personality dimensions
could be reflected in students of different genders in the aspect of predictable forces on different dimensions. Conclusion:
The relationship of competitiveness and Big Five Model of Personality are significant on different dimensions of
personality.
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