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Relationship Among Personality , Team Identification and Burnout of Enterprise Employees
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[Abstract)

Objective: To explore the relationship among personality, team identification and job burnout of the enter-

prise employees. Methods: The Chinese version of BFI-44, Burnout Inventory and Team Identification Inventory were ad-

ministrated to 635 employees from various companies on line. Results: (DNeuroticism had a significant main effect on e-

motional exhaustion and cynicism (P<0.001), responsibility had a significant main negative effect on reduced personal ac-

complishment, and extraversion had a significant main negative effect on cynicism; 2Team identification had a significant

effect on emotional exhaustion, cynicism and reduced personal accomplishment; 3)Team identification mediated the rela-

tionship between extraversion and emotional exhaustion and reduced personal accomplishment. Conclusion: Enterprise

employees’ personality has different predicting effect on burnout, and team identification is an important mediating role in

the relationship between them.
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