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A Study on the Relationship among Workplace Bullying,
Affective Commitment and Intention to Leave
NIE Guang—hui, LI Yong—xin, TANG Zheng—hua
School of Public Health,Guangxi Medical University, Nanning 530021, China

[Abstract] Objective: To investigate the relationship among workplace bullying, affective commitment and intention to
leave. Methods: Questionnaire investigation was used to collect research data, which were analyzed by correlative analy-

sis, multiple hierarchical regressions and SEMs. Results: (DWorkplace bullying could negatively predict the employees’
affective commitment. 2)Workplace bullying could positively predict the employees’ intention to leave. (3)Mediation ef-
fects of affective commitment between workplace bullying and intention to leave was significant. Conclusion: Workplace
bullying is a significant predictor of affective commitment and intention to leave, and affective commitment partially medi-
ates the effects of bullying on intention to leave.
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