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Validation of Chinese Version of Self-perceived Employability Scale
ZENG Chui-kai
School of Management, Shenyang Normal University ,Shenyang 110034, China

[Abstract] Objective: To examine the reliabilities and validities of Chinese version of Self—perceived Employability

Scale on employees in our country. Methods: More than 500 employees were selected and surveyed in the research. Re-

sults: There were 11 items in Chinese version of Self—perceived Employability Scale, including two subscales: internal

employability and external employability. Confirmatory factor analysis showed a good fit to the data. Cronbach’s « of the
ploy: y ploy y ry y g

whole scale and its subscales were 0.80, 0.66 and 0.74 respectively; Test—retest reliabilities of them were 0.85, 0.83 and

0.79 respectively. Conclusion: With acceptable psychometric quality, the Chinese version of Self—perceived Employability

Scale can be used to measure the self-perceived employability of employees in China.

[Key words] Employability; Self—perceived Employability Scale; Reliability; Validity

Hillage  Pollard

’

3]
o

o

Employability

“

(L2010517)

Rothwell  Arnold ,Hillage  Pollard

,Rothwell  Arnold

(internal employability) ; (
)

, “ ” (external em-
ployability) . ,Rothwell ~ Arnold
2007 (self-
perceived employability scale) . ,

0.72.0.79,
0.834,
1
1.1



2011 19 | <43
:Rothwell ~ Arnold , 297 , 163
o 2 124 10 34
s 6 4 , 1 84 79 91 9
, 11 @ ; 2 81 ,3 5 54 .6
Greenhaus P! Nabil® 10 44 ,11 15 40 ,16 62
o 8 , - 16
. , 1.3
M SPSS15.0 Amos7.0 N
° 2
Likert 5 , “1 ” “5 ” ,
« 77\“ ”\“ ”\ 2.1
“ ” 173 ” R , 2.1 . 1
b ) N b b 1
1.2 1, 1 ,
1.2.1 s ,
Rothwell ~ Arnold , 57.20% . Rothwell
. Arnold , “
2.1.2
b b (
o , ) o 20 E)
, o 0.81 0.93 ( 3),
1.2.2 7 o
. 2.2
, R 21 2
’ o 3-5 © ’
1.2.3 " N
o 176 144 ; 21
3-5 6-10
135 | , 65 70 °
27, 58 50 3
2 48 3 5 44 6 10 ’
11 i N o
LI > 2.3
1.2.4 8 5 3 ,
, 30 ,
: o 380 0.80.0.66  0.74, 30



<44 Chinese Journal of Clinical Psychology Vol.19 No.1 2011

, 0.85. 0.83.0.79,
1
SREETT AT

T

H JERIRE B
LM BREIE A CMER. S8AHCH TIE 0.86

(I could getany job, anywhere, so long asm y skillsand experience w ere reasonably relevant.)
2 WA E, KA R R R A A KRB TE 0.83

(If Ineeded to, I could easily getanother job like m ine in a sim ilar organisation.)
U F BB KT E TIEL Py IR TARARL A T 0.81

QA nyone with m y level of skills and know ledge, and sim ilar job and organisational experience, willbe

highly soughtafter by em ployers.)

LERGH LW LIEAER, REMACE LA ZIMHL 4« @ have a good knowledge of  0.75
opportunities form e outside of this organisation even if they are quite differentto what Ido now.)

5.k AEARATF HOF U, A A O A Ab A S R H 0.71
(I could easily retrain to m ake m yselfm ore em ployable elsew here.)
6.3% e B A ML AR H A 2 W3R A — iy R AL L AR 0.67

(I could easily geta sim ilar job to m ine in alm ostany organisation.)
TRMNZHT LA SRR B e AT T A W 4B Hofl C4F (Che skills T have gained in my  0.58
present job are transferable to other occupations outside this organ isation.)

SEAEHFLMWILMEAR, RRMACELA T MEALEN S Can aware of the opportunities 0.85
arising in this organisation even if they are differentto whatIdo now.)
9.FRAE A F I N By M 2% A B T 8 O I AR E R R 0.74
M y personalnetw orks in this organisation help m e in m y career.)

10.5 M2 TAEMFFAALL, RAEAFMBIEZ HEE 0.68
A m ong the people who do the sam e job asm e, Tam wellrespected in this organisation.)

ILEME A w01, MM AC ™ Tk 0.53
E ven if there was downsizing in this organisation, Tam confident thatIwould be retained.)

AL AR 4.16 1.53
fRRER Ty A 41.82%  15.38%
OB R 0.76 0.69

0.50
2 o
AL ba df 4 /4f NFI___ FI___ TLI _ CFI__ RMSEA
HERER 702698 66  106.47 ° ’

FRNERY 21382 44 486 0860 0865 0855 0.865  0.108
CERAR 13780 43 320 0972 0978 0965 0977  0.064

o 21
3 5 ,
A 1 2 3 4 “ ,
Lo pu s wr e A 0.66 ” )
2. HhERT A 0.54%x  0.74 ° ’
3. A JE AR 0.81%% 0.93%x 0.80
4. WY % B 0.37#%  0.14% 0.25%% 0.83
. *P<0.05,**%P<0.01;
3 o ,Rothwell  Arnold

7 , Rothwell
o s ( 41 )



2011 19 1 <41
, ; evoked potential topography during processing of emotional
, ; , valence in healthy subjects. Neuroimage, 2002, 17 (4):
1684-1692
’ ' 8 Aftanas LI, Varlamov AA, Pavlov SV, et al. Time—dependent
' ’ cortical asymmetriesinduced by emotional arousal: EEG
analysis of event-related synchronization and desynchro —
1 . ) nization in individually defined frequency bands. Int J
2001. 174 Psychophys—iol, 2002, 44(1): 67-82
2 Keogh E, French CC. Test anxiety, evaluative stress, and 9 Tucker DM, Hartry—Speiser A, McDougal L, et al. Mood and
susceptibility to distraction from threat. European Journal spatial memory: Emotion and right hemisphere contribution
of Personality, 2001, 15: 123-141 to spatial cognition. BiolPsychol, 1999, 50(2): 103-125
3 Webhrle T, Kaiser S. Emotion and facial expression. In Pavia 10 Bradley MM, Lang PJ. Measuring emotion: The self-assess—
A. Affect in interactions: Towards a new generation of in— ment manikin and the semantic differential. Journal of Be—
terfaces Heidelberg: Springer, 2000. 49-63 havior Therapy and Experimental Psychiatry, 1994, 25(1):
4  Lang PJ, Bradley MM, Cuthbert BN. NIMH center for the 49-59
study of emotion and attention, international affective pic— 11 Newman E. No More Test Anxiety. Los Angels: Learning
ture system (IAPS): Instruction manual and affective ratings, Skills Publications, 1996. 1-14
technical report A—6. University of Florida, Gainesville, FL, 12 Marco C, Christoph B, Niels B. Gender differences in re—
2005 sponse to pictures of nudes: A magnetoencephalographic
5 Sarason IG. The Test anxiety scale: Concept and research in study. Biological Psychology, 2003, 63(2): 129-147
Spielberger CD, Sarason IG. Stress and anxiety. Washington 13 Rafaela LR, Flavia TS, Sabine P, et al. IAPS includes pho-
DC: Hemisphere Publishing Corp, 1978, 5: 193-216 tographs that elicit low—arousal physiological responses in
6 healthy volunteers. Physiology and Behavior, 2007, 91 (5):
,2001,2.:96-97 671-675
7 Kemp AH, Gray MA, Eide P, et al. Steady-state visually ( :2010—-07-26)
( 4 ) 1 Hall DT. Protean careers of the 21st century. Academy of
Arnold y o Management Executive, 1996, 10(4): 8-16
, , 2 ,
( ),2005,2:85- 92
’ 3 Hillage JE. Pollard, employability: Developing a framework
« ’ ' » for policy analysis. Research Report RRS85, Institute for
’ Employment Studies, DfEE, Brighton, 1998
’ ’ 4 Rothwell AJ. Arold, self—perceived employability: Develop—
o s N ment and validation of a scale. Personnel Review, 2007, 36
(1): 23-41
, 0.41.0.37 0.32141 5 Greenhaus JH, Parasuraman S, Wormley WM. Effects of
race on organizational experiences, job performance evalua—
’ tions, and career outcomes. Academy of Management Jour—
¢ ’ ( nal, 1990, 33(1): 64-86
) ’ 6 Nabi GR. An investigation into the differential profile of
, predictors of objective and subjective career success. Career
0.70, , Development International, 1999, 4(4): 212-224
7

,2007,15(6):614-616
( :2010—08—04)



