-346-

Chinese Journal of Clinical Psychology Vol.18 No.3 2010

1,2 1
’

(1. , 310028;2. , 232038)
( ] : . o : )
. 360 . D . .
(r 0.12 0.28 ,P<0.05); \
(r=-0.28,1=-0.47,P<0.001), @ ,
s (B=0.10,t=1.87,P=0.06) ;
s R -0.28 -0.16(1=-3.21, P=
0.001).®
[ ) ; ;
1 R395.6 A 1 1005-3611(2010)03-0346-03
Relationship Between Social Support and Subjective Well-being .
Mediator Role of Self-consistency and Congruence
LI Zhi-yong, WU Ming-zheng
Department of Psychology, Zhejiang University , Hangzhou 310028, China
[Abstract] Objective: To study the relationship between social support, self —consistency and congruence, and

subjective well-being of university students. Methods: 360 college students were measured with SSRS, SCCS, SWLS and
PANAS. Results: (DCorrelation analysis showed that, social support, self—harmony, life satisfaction and positive effects
correlated positively with each other (r=0.12~0.28, P<0.05); While social support, self—~harmony significantely negatively
correlated with negative effects (r=-0.28, =-0.47, P<0.001). (@Hierarchical regression analysis showed that, self~harmony
entirely mediated the effect of social support on life satisfaction, Once Self-harmony entered in the regression equation as
a predictor, then the index of the effect of social support on life satisfaction was not significant (3=0.10, =1.87, P=0.06);
Self —harmony partially mediated the effect of social support on negative effects. Once Self —harmony entered in the
regression equation as a predictor, then the index of the effect of social support on negative effects dropped from —0.28 to
—0.16 (1=-3.21, P=0.001). @ Structural equation model found, self~harmony was a mediator factor between social support
and subjective well-being. Conclusion: Social support affects subjective well-being through self-harmony.
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