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Establishment of the Competency Model of CAPF Sergeant
ZHANG Yue—juan, DAI Wei-min, WANG Jin-li, et al
Medical College of Chinese People’s Armed Police Force, Tianjin 300162, China

[Abstract] Objective: To establish a competency model of CAPF sergeant to provide the basis for the psychological
screening system of CAPF sergeant. Methods: CAPF sergeant competency rating scale was developed through literature
review, experts group discussion and questionnaire survey. 1083 CAPF soldiers were administered the rating scale. 18
important competences were screened from 98 primary competences. Construction of 18 competency were explored and
confirmed by exploratory factor analysis and confirmatory factor analysis. Results: The exploratory factor analysis indicated
that there were 4 factors with eigenvalue larger than 1 and they accounted for 53.47% of the total variance; they were
character, ability, occupation dynamic and working attitude. The fit indexes of confirmatory factor analysis were: x%df=
2.134, RMSEA =0.059, CFI=0.915, NFI1=0.852, NNFI=0.901; the 4 factors model were fitted well. Conclusion: The
competency model of CAPF sergeant composed of 4 factors including 18 competences is established reasonably. It can be
used in development of the psychological screening system of CAPF sergeant.
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