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[Abstract)

Objective: The present study aimed to examine the relationship between emotions and decision—making,

and the moderating effects of cognitive style on them. Methods: The study took 192 college students as subjects, and used

text material as the priming—stimuli to prime positive and negative emotions, then asked the subjects to accomplish tasks

of decision—-making. The study took the design between 2 (types of emotions)x2 (types of cognitive styles). Results: (DThe

main effects of emotions were very notable. The results of decision—-making were remarkably different between the subjects

woken up by negative emotions and those woken up by positive emotions. @) Cognitive styles moderated the effect of

emotion on decision—making, and it moderated the strength of the effect. Conclusion: The major influencing factor of

decision-making is emotions. The interaction of cognitive styles and emotions is significant.
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