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Life Events, Anxiety Level and Job Satisfaction for Medical Staffs in Military
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[Abstract] Objective: To investigate the status of occupational stress and its effects on job satisfaction for military med-

ical staffs. Methods: 300 medical staffs in three military hospitals were selected as subjects. The Life Event Scale(LES)

was applied to investigate the occupational stress, Military Psychological Stress Self-evaluation Test(PSET) was used to in-

vestigate the stress level, and the level of job satisfaction were measured by a simple self—assessing scale of 0-10 scores.

Results: The work and study—event is the main source of the stress for military medical staffs, anxiety level and life events

had predicting power to job satisfaction. Conclusion: Military hospital medical staff can improve their job satisfaction by

reducing the anxiety level and life events.
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