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[ Abstract)

ature research and open investigation, three samples including 287, 396, 122 college students were chosen for exploratory

Objective: To develop the college classroom teaching psychological contract scale. Methods: Through liter-

factor analysis, confirmatory factor analysis and reliability and validity analysis. Results: D Developed college classroom
teaching psychological contract scale for student with 23 items, three dimensions including responsibility of reality, respon-
sibility of development and responsibility of self—education and development. The test—retest reliability of the scale is
0.700, and internal consistency reliability is 0.944. Confirmatory factor analysis shows that the extracted 3 factors fit better.
Correlation between college classroom teaching psychological contract scale for student with teacher—students relationship
is significant. @Developed college classroom teaching psychological contract scale for teacher with 25 items, four dimen-
sions including responsibility of reality, responsibility of development, responsibility of training developing ability and re-
sponsibility of management. The test—retest reliability of the scale is 0.579, and internal consistency reliability is 0.953.
Confirmatory factor analysis shows that the extracted 4 factors fit better. Correlation between college classroom teaching psy-
chological contract scale for teacher with teacher—students relationship is significant. Conclusion: College classroom teach-
ing psychological contract scale for students and teacher was developed. The reliability and validity of the scales is good,
and can be used as the measurement tools for classroom teaching psychological contract.

[Key words] College classroom teaching; Psychological contract; Scale for students and teacher

o 824 2 7 o Argyris 111, I T
T AE 32257 (Psychological Work Contract) 3R f#fi it
T HH TR ZEIASCER , DL X MOC R & AR
H B, Z 5, Levinson S5 % O BB 2 R &
i — DY EFNE SC, I D IR R A T 32
24” (Unwritten Contract) , FE 25418 A B R 1Y N AE
B 2H ZURN 53 T2 [8) 09 AH B R B9 S ™, Kotter

(E€mB] #iahSNE T RIERETREED HGEL TR
AN P IR AOTETHE S BUERTIY) (SXYB2012131)
WIHAEE  XIBE , liuxm@nenu.edu.cn

OIRFL I E AR S AU — RN B2 2, &
X5 K —J7 W8 55— I fF R N A NS 21 Y
WA B, PR, 0 B2 24 02 X5 % % 5 I 2%
JEAT ISR SCSS R ERAA B S 243055
PRIBAT DT AN 55 (R 5 T AR — B O B 2
TR, TS PRIEAT R DRI 55 S A BB — 5
s U5 RS 7 B ST AN S S5 A B ALY B A — 2t
D BESAARAEIE pali e 2 o RAF (Y O BRI XUy
PR 52 M 2 3 o L5 Tl EE AR %) SO 2 249 B A A
FERHEAE I, AT IO R BER DI RE U D REAIZY
RIIRE.



+268-

Chinese Journal of Clinical Psychology Vol.22 No.2 2014

OB A AERE 7328, EAMITFEREH “ 52 5
RUFLLY RO R BLL” 1) AR S5 K0 28 5 4
JE COCRYERE” IR DI AR = e ]
DAL I ] T BRSE BEAT R R R TEAT 1) — 4k 53
KO R THL” PR R R THUE” (& THT)
K ST 1) = HEL5 " Zead UM 3
B, R DA S LSS THAEAR TR, PRI R BT
T RRTHUE . AXERIL, B 2238 X0 H 32
) ZHE A = AR b S S 1) 2R
A TR [ P A6 BB 2 G5 R A AR TR
Pl L — SRS — R S5 LT R R
DAL o RS LSS R JETHEAIC R T
o B BRI FIREBEETE S AR FOR 2 ¢
B ANRIIAR: Z (B R A 2Z R A8 5 e 2R Rl i
TER AR FCF RS Al SO ZH A AT
T HIIE &2 A BN D3 48 B2 " 7 — MR R 2R
SR S PR RE, T O R YR AE B LT T:
MR SETAL P A REL, T bl o o R, A
FN Gt G S5, B SE TAT AN R S 5 AT
T R PR 2 U R 2 e R ) BEAR S R R A

KT LI &L, [ N S22 2 i 1
Al 53 T R R ). B2 2[R 46, W Rousseau Jit
HI A GO PRI L) [a) 45 )1 Millward F1 Hopkins i ifil]
10 O B B2 24y )] A ) 5 )1 B0 A | (2L R — A8 B
O B LA e ] A )10 2 TG i ) 11 O, i Bl R
A BRBL LY ) ), NS R B A SR
il Y AN 0 BB L () (B R AR R Y
B IS TR] A /> | L8 SRy DR 2 A R AP A Z [T Y
DHRBAL L1 m A IR A R D B R 2 3R
BB,

IR PR NA B R v ) e Y BR
W — WFE IR B I A: 15 B B V% AT
YDA AN S 550 4 v PR 0y o i A A A i
HA R SHERE Lo A m KR A0
PRSI SER N 2T, G o OR3P Y
AR RMAIN RS,

1 WHR5F*E

1.1 X%

FEA L TR RN BELIIRON 52
TR 2E A BEAE AR g, ARGl
PN A2 350 Oy 1) 3 , Wi el 324 17y, R1 % 92.6% , H:
WA SR A 287 1y, A AR 88.6% . A 1344, 4
H 15344

FEAR 2. -l TR UEME 2R AT o Al ARl S
NS PRI AR AR A R, ABEG R
B KR 483 43, YR BT 457 453, TSGR R 94.6% ,
AR 396 1y, ARLH 1 86.7% . HH 1924, &
42044,

FEAS 3 FH TR RUE 3 , RN S8 FE R ik
7] 35 200 £33, W 9] 187 173, DS 93.5% , b A5 5%
[ 1770y, HBA:8444 , w934,

12 IH

ik ¢ 21 5E & 32 (student—teacher relationship
scale, STRS) , 1 Pianta Zw il , B N A 2 AETT 7,
wRIL2INTH , 5 A AR B EEE bt
SCRFPERIR RS . R RAFIEHIRE () df=
3.44, GFI=0.91, TLI=0.91, CFI=0.92, REMSA=0.06)
FE R, 48 4E 11 Cronbach of 5 REUMHIFE0.71 ~
0.87 Z ],

1.3 SitAE
K SPSS16.0 il Amos 17.0 %R T30 4T

2 % R

2.1 BEHHEESET

211 REBMKEL%BH WA R EHNINEH W
TR L5 R, W i AL PR AL 7 O BRI 2 1 22 A ST
HORTATIEALE LR 0 N PRSI AT I e SR 54T
PR BE 1 LA A JERl i 5 2 1 ELAR GG
¥, 2R R UM R AT H ORI =A@
HEEREI P RE B R BT R IR A 2
NSITHERN L 55 . ARCEE L) (HEERER).
CHOML) (K2 HE AT AR , A5 S e s i it
HeF O PR 25 ST R I H L 5 A4 U ST
WHIES A, QUAMA R BR . EEAN M
50 R R WA A8 SC T SCREAH SRR
ARA I e v A T 2 O B SE ) 2 H SAT I 0 H
124, ZUBTAT A9 H 194 @#EA TR A 1
o BEHUMIR 32 AR K2R (i R— R K
KU 84 B AR SRS ) H IR
BLIE A NS Y 1 a5 W R e YA e | K
TR e v e A RO R ) BRAT RN LS5
HEGE AU LT R R T A
g R R A B R BT A R S ST
F R RINESRNE 22 Bk S H H O
WH , S S A HEARZ SR PR A B 2
AR A TATE AN L 55 o il FF s nl 4 i
HARATF R AR TR0 H 214, 2O 53 E 930 H



G R DHESZGE 20144 H5224 2

+269-

2240, dE A SRR N ARAR 38 A I W A T AT
(35 H 146 A R BUM SRR H . @FF G TE
o T2 2 MR HUN (B2 R B4 —% BB
L 14, DEER 1 4) 34 KR SHE O
A XS DL B =R AR 345 (00 3 4 78 S
A3 AR, X6 R AS v AN ] )2 Ok i 350 H LA
B ek TR W TR H AR,
ZOARAT W i RS PR B U R 2 A BRI BT AT L 55
Fy3 H 30 A4, Hor 45 e il B0 S AT A I H 12
AN CRJETUR AT E 184~ FRAFHEIRTTAT AT H
354, Horp  CBRACTRAT I H 194>, “ R RTHUE ")
WH 164 2k, gaiil 754 304130 H A0 1R
HRMEAH 35T HWAB G ER . SRHS M
Likert JE3(, 1 B2 ATHE", 5 N E2ATHE",
212 WREXFR BRIFEA L, H2EAN G E
BB UITE IR GRS il i B I ISR U ST =22 e RS
PSSR IS 5 Al 44 o AR BRI 1) %X
PEEA T S AT RO | 23 500 2 A AU OE 5K
R,
22 TIESH

I H X 53 BE o R AN I H 5k S
ZIARSCI T ST s A s, A i R T A I H
3935 14y Z 1A A JEAE 0.349-0.756 22 1], 1145 5]
0.01 B 37K, R BT A I H ¥4 B8 1 X
FOM R TATI H AR50 5 S5 Z B AE DG AE 0.539—
0.742 Z [H), ¥J3K5 5 0.01 f2. 37K, B fir A it H 1
BRI
23 RREBREDW
231 FAESFERRERERZSN XEA R 3040
I H TR RN ZE T, R RS BT e
SEWERG L , AT A FBUREIE Y PEE (1 KMO 4 0.944,
Bartlett EKIE K5 (B~ 77 B2 320718, P<0.001
AT Z R R MR Z 075, e 34
2 AMER 7 AT H RS 23 BT, T g e )
1 OMWAHZR EREAERR T 0.5 I H . QP4
W& R 2 22/MT 020 I H ., @ HA A
HARBEM I — R . @DHEA Y 5B @A RT
G YRR R E B EAR N BT SR R i
rfnsh . WER VESERCEIN AEMEELL & 00T
PEFEOANIH B JE T RFEAERE BTN TR
UE TR 202 1 AT R B AT B SR AR B B4, ik
M ML TR, HR 2B TR LA C G
AE ) 2 DR X AL 5 1 8 DL RN L R E SR
LN H O AR & ) WAL S 10410 H L 1

J& T HE IR B A IR LE NI R P e PR ey T
JI R Z AR SEAE , i 44 o R R TTE” . IR 3
A5 5 ITAE] 2= AIARAL SR RE T SR A
O LVACRE | A SR AR S A 4 DT H
YJa TRE AR F 3T MR R %R 1
MTTAE, fiar 24 o8 A RBF TUE". WK1,

®1 BRREFFOLEZAFESROERAETER

i H H&E1 TiH H#E2 WmH HES3
v18 0777 21 0754 V2 0.783
v19 0.731 v27 0713  v9 0.724
vl5 0.728  v23 0.676  v4 0.723
v8 0.699  vl4 0.652 vl 0.596
v10 0.669  v28 0.645
v25 0.661 v22 0.640
v20 0.631 v13 0.590
v16 0.570  v29 0.551
v24 0.556  v17 0.507

v26 0.480
EERIR(E 5.504 5.019 3.557
fRBER% 25595 20.913 14.823
ZiT% 25.595 46.508 61.331

232 HIWEBRKEAHBEEZH MHEIEEIS
AT EH A TIRR MR R 3T, R RSB Al
TEAE e v8:  URE IS P45 KMO 247 0.961, Bartlett
BRIZAG 56 A0 3L AL 7 B4 4044.552, P<0.001, e
B 4 SR LI BR 10 N300 H 44 88 25 4~ 1
T, X 4R R a4 AR R 1S EB0m
DLERVEI B AR AR 2 N B R AR 1
FEEL BRI R R R T A R
H B PR AE 4 IALAAIRAIER G E A TE T
Mg DRt [R5 2 A B L R TR) L 22 27
A BT R ERAE , YR BT RIE I 8 PR 2 P
T EBATITHE , Wi 2 ST, IR 24
B 2R AR AR AL B & SR AR
S DA E MO TE T A2 I 20 2 %
20 AERTS A SR A2 R R B A LS
8 R RO R SR IS B BAT: i 4 R
BETAT” . HE 3SR N A E VIR LR G SF
PR FCET ] S Ry 2i A A B AR E T AR
& SRR & REEE B3 30 90 AL A A 2s
(] 25 | Y5 A0 5455 75 A PR IE 2R S B B A4 O e 1)
ST, WA 4 o B R Z BRI BT, HE 44
B BRI T OB B A PR HER MM S
SPRVE B A 20 AR = AN, B R BT
IR AT, IR A B, I, iy 4% o
FETATE” . W2,



270

Chinese Journal of Clinical Psychology Vol.22 No.2 2014

K2 BRREFFZCEZARITERMEZDHEER
WiH 1 TiH N2 BiH W3 5iH M4
v29 0.747 v17 0702 v5 0.673 vil  0.768

v30 0.723 vI3 0.642 v6 0.671 vi6 0.654
v28 0.713 vI8 0593 v3 0.658 vI2 0.621
v26 0.700 v22 0.567 v2  0.655

v32 0.665 v4 0.552 vl 0.645

v25 0.615 vl4 0.552 v7  0.588

v33 0.591

v34 0.587

v27 0.540

v10 0.526

LR NEEN 11.848 1.404 1.091 1.021
R 47392 5.617 4.363 4.086

ZI R % 47.392 53.009 57.373 61.459

24 (EHESH

241 FBESH RN —BE R ENE
JEVE MR R bR . 2R 3 AR R AP — 2ok
FEOTE0.814-0.879 Z 1], B R A N — 20 R 5L
90944, FUM LR 44~ P2 9 — B0 R ECE
0.740-0.920 Z [a] , G\ 5t & 1 N &8 — Bk R8N
0.953. BEALIMIL 122 £ 9%, 75 2 A4 B R IS
FE40.700, 34~ PH 2= A9 0 0F B2 43R 0.547-0.698
Z ], O R E G 0.579, 44 R R 1Y FH
fHEE39M 0.510-0.558 2 [A] . W33 %4,

*R3 =4 EFRM Cornbach «RE R ENMSE

mERES HEL EE2 HE3
Cornbach « %% 0.944%+  0.879%% (.885%%  (.814%%*
5 0.700%%  0.698%* (0.675%F  (.547%*

=4 HIFEERM Cornbach o B R TS EF
mRHS HEL HFE2 HHE3  HHE4
Combach « BHL 0.953%%  0.920%% 0.851%% 0.871%% (.740%*
FE AT 0.579%%  0.558%% 0.549% 0.510%% 0.510%%

242 #ESH OLHRUE  FREA 2 xR
2R B L 2 T RN R ) S A A T gk
K2 11 (Amos 17.0) , W #4531 E , LA F 2
PUAFEEL I8 BN s T HARE , FRIABLR IS
B, WS, QRUbRCIRAUE  PRE B O R
LA 5T SR I AR A PR A e I B R ) —Ffs R
ZIP R KR HEEDARTEEREET
RERILA SRS T IMAEXTT O FR B EER
BB B i BT AR G R HAT 3 = ORI ST
BEME, DRI, R 20 B B 24 SR R A RS (1) U
AR R E BRI R, AT LR IR AR 56 R AE Ry i iR
WH RO TR R . SiHEER ORI
HeEp DR 2 i /A 5 I AR DC R A5 Z ] Y

AR ECH 0.143, P<O.01, 25 A5 53 5 0 A= ¢
FA55r Z B A OC R E0h 0.320, P<0.01, 156 W i 4
il Y i 2 BAT B O RO IR AU
x5 WIFMRRSTER
X/df RMSEA TLI _CFI__GFI___IFI__RMR

SRR 2453 0 0075 0904 0917 0.905 0918  0.029
HOBEFE 2390  0.059 0921 0.928 0.852 0.928 0.038

3 i i

3.1 BERREEHFVELAMEN

311 REHFOCEAZAHFAFTENEN SRR
IR HCEF O R L2 A R S LR B S DT
KIBTAT M A KB E AT =4, 323410 H
5T s o i e e SRR ) kLA TR L. R
i EAR R e DR R Ly R = AR
A R A IR, B T RSETR
1T R ETATARIR LSRN, 58 = A4 A —E B9 X ) -
Oz g b E Al 53 TR B = ANYE R 4
J AR R T, E B A SCHREE A SR
T B TEAT . Q2SR R i K2 A O BB A ) 2 =
ANEFE Ay 45 0 “BRATAT”  FR R 2 T B Al A
A, AR AL A B TAE . ASXE & B, B
BTAL" 5 APRE R T R 4P B AL
BT INRA LA BT, 3 SEA A ], 15
ESARAFTFAL" K ARAF TAL"H
IR A R R R BE T 7E A TR i 2y o 7
SR 22 oW Ny R e ST i € 3 1031 B 0B W 54
TEREJRTHT BB 72 A B Kl & R 52
1. 355 HABR A L IR R, tnialb B3 T
SO B2 24 3 B RLA S Y & R T e R
O BRI AR h2AE f R JR  ixXt E  EE IR S
PR E 1)

312 REHFCHRAHNTROEH EK
TR 20 B R 24 U i S 1 5 R A S B S TR AT
KIBTUT B35 & RS 1 34T B LT DU 4
BE 325 AT H 51 U g il 1 e i A ) 4k
FIRAE FIE AR B R AR 54— 2, BT TRAT Al RE A
UL THUEME B THUE ., 5HAMAL AR 12,
P IR A 2 P TR By eSO RN A B — 1A
I, BRI A e O B A HOM T AR TP A & T PSS
ST K RESHE RS BTHT =R oe/T. SR, BEm
T P ) U P G A A R B 3R A A B4 X R
K, BOTAL B S IR HER TG AR B e, B
KB F AR B KR B SRR B R &R RE
F1o HILEIRR RS T k& TR A &



G R DHESZGE 20144 H5224 2

271

G TRRE ST EAT , BIRE 5 % R 1T AT,
313 SRBERFOCEREZAHHLEMERLEN
0 £ F Gl R A RO B L R, A
R REAE AN S IR H AT A A4 20 B S 24 vt
AT (B TR ST . R IR 2
2 5 0l A A A S AR TR SR B SE T AT, oIt
A P | 5L T A A O AR AR R i
TAE, BATHRGEAR ST LS5 o 78 L BT AT 7 1
WA TR AR Z AL, FR ST AL LU 0 & S AR A &
J& BTN TR A L T A — o — B 2 O
LN K, IR LU R & R N ZU &
JRERR S5 , 1T e A TR A O B S 2 v (1) 8 S AT )
B ) TR A AR R . B, AR AR U 372
R ERESI M TAT o S5eJa — i, — AL 2L 0 H 3
YIFETEE B TT T RIFRY, R IL, 760 PSR Ly 254
LG B A B TAT I e SR A A R 1
1B AT, M E o BURBR T _Larif, th 24
PP R, SRR A A O R AR BT
A BTT
3.2 ERMNEFISHR

AR RN — S RO 0.944; 3 AR
N — 2 R ETE 0.814-0.879 Z 1], FE A5 EE Ny
0.700, 34~ PH 2 A A B R 0.547-0.698 Z 1], 2
i 3 P — Sk R BCK 0.953, 4 MR R N —
ok ZE0ME 0.740-0.920 Z 8], EI{EEE 4 0.579,4
AR 2 A TN AE BE 43904 0.510-0.558 2 [8] . i A
2 i RN B R R

RGBT IAE T T O A R B P
W AISCUERFSY, TR IR S B Jeml . 28
A BRI E A BT, O BRI L (R 25 K 48 7 PRS2
TR EZ ETHEMAYERE o WNISETHE R BT
AP 8 % il i 22, 7 4 il A P
KNG UFRAE Rk, vkkh T AR AR
W B NES I T R N A R 4k,
P T B R SRR . B R RN R
FINGSUE T PR 2R 34T, TS R AL PR A B 2 B R 2 2
A FERNON R BT B Z5 U

DL A 56 2/ b , 18 H s ey O B 3
Yy ARG R R Z AR E , B ERY
Uil A= 56 28 22 [] (AR e th 8 35 100 I 2 A B SR RN Ui
R HA B RSO U

H i O B2 ORI 5 S I R 4R 2 0O TR —
IR AT, A — R 0 Jm R . A Rt R
XX, AR O A 2 A ST U 5t
AT X5 DA 2 %) T i, 5/ 0 e U 11 o 38 R

i1, A e UG RIS E 2 AL

10

11

12

13

14

15

16

17

18

19

& £ x o

Chris Argylis. Understanding organizational behavior. Lon—
don: Tavistock Publications, 1960. 17
Harry Levinson. Men, management and mental health. Cam—
bridge, MA: Harvard University Press, 1962. 33
Kotter JP. The psychological contract. California Manage—
ment Review, 1973,15: 91-99
Robinson SL, Kraatz MS, Rousseau DM. Changing obliga—
tions and the psychological contract: A longitudinal study.
Academy of Management Journal, 1994, 37: 137-152
Tsui AS, Pearce JL, Porter LW, et al. Alternative approaches
to the employee—organization relationship: Does investment
in employees pay off? Academy of Management Journal,
1997, 40: 1089-1121
Millward LJ, Hopkins LJ. Psychological contracts, organiza—
tional and job commitment. Journal of Applied Social Psy—
chology, 1998, 28: 1530-1556
Rousseau DM, Tijioriwala. Perceived legitimacy and unilat—
eral contract change: It takes a good reason to change a psy—
chological contract. San Diago: Symposium at the SIOP Me—
etings, 1996
Lee C, Tinsley CH. Psychological normative contracts of
work group member in the U.S. and Hongkong. Working Pa—
per, 1999
RN, SCHe , R . AR U .0 3B 2 48 R 222
#2,2001,4:74-78
AR U0 B L (S5 48 BARSC IR R WFAY. Jbat i
Ui K27, 2002. 6
28 07 JeR Bl R A BB 24 ) ) G o) B Ak BE A5
FRMIK2£,2012. 30-45
Rousseau DM. New hire perceptions of their own and their
employer’ s obligations: A study of psychological contracts.
Journal of Organizational Behavior, 1990, 11: 389-400
Rousseau DM, McLean Parks JM. The contracts of individu—
als and organizations. Research in Organizational Behaviour,
1993, 15: 1-43
B, A BE O I RA I, 2 B, 2004.
45-69
TAs, B NFAERIIA RS E R R
WF5E. DA R SHE ,2002,3:18-22
AREL, SR B, A, TR /IR T A 0GR A5 AR
DHUR ST, 2007 ,4:77-82
AR X L SRIT. AU OC R BRI A . v
{020, 2011,4:451-453
SRIE PR, v IR O B SR LR R S A AP, R AR
W5t ,2009,7:60-63
B30 O B 3 Il A FE IR —— e R A= O
LY IR N AR 2 22 R (T A 2 B R,
2011,14(1):83-86

KA B #0:2013-11-08)



