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Development of Psychological Research on Machiavellianism
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[Abstract] Machiavellianism is an exploitive behavioral strategy. Machiavellian individuals are considered to be suc-
cessfully deceptive, manipulative in social interaction, impersonal, cynical, and with a good social perceptiveness. Some re-
searchers took Machiavellianism traits as destructor of interpersonal relationship, but other researchers did not. The devel-
opmental origins of the Machiavellianism is associated with unsecure attachments in early life, and mesocortical dopamin-
ergic circuits.
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