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[ Abstract)
employees in China. Methods: More than 500 married employees were selected and surveyed in the research. Results:

Objective: To examine the reliabilities and validities of Chinese version of Work—Family Balance Scale on

There were 14 items in Chinese version of Work— Family Balance Scale, including four subscales: work—family conflict,
work—family facilitation, family—work conflict, family—work facilitation. Confirmatory Factor Analysis showed a good fit to
the data. Cronbach’s a of the whole scale and its subscales were more than 0.68; Composite reliabilities and average vari-
ance extracted of variables were more than 0.69 and 0.50 respectively. Conclusion: With acceptable psychometric quality,

the Chinese version of Work—Family Balance Scale can be used to measure the work— family balance of employees in China

enterprises.
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